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AN AGENDA FOR ACTION FOR EDUCATION



CYCLE OF NON-ENGAGEMENT

A complex cycle that 

reinforces the low 

numbers of girls and 

women in technology 

both in education and 

industry



“If we can crack the issue of getting more 

girls into those types of careers, there 

could be huge business benefits… 

increasing the number of women working 

in IT could generate an extra £2.6 billion 

each year for the UK economy. Significant 

efforts need to be made to

increase the pool of talent” 

Baroness Sally Morgan, “Make or Break:

The UK’s Digital Future 2015” (February 2015) 



• to engage women leaders and practitioners in developing 

positive strategies within their institution to encourage 

female staff and students into programming and the 

technology industry

• develop a clear line of sight to work in the technology 

industry for the whole institution

• to drive up the effective use of technologies in teaching 

and learning by emulating best practice in the technology 

industry

PROJECT AIMS



• to develop an ongoing dialogue between the sector and 

the technology industry to provide internships and 

mentorship for women staff to improve understanding 

and engagement

• encourage women to participate in the leadership register 

and create a strong community of practice for 

#techwomenuk

PROJECT AIMS



STORY SO FAR

Steering Group

Research 

Tech Parties – Stakeholder Focus Groups

Workshops



RESEARCH
• Participation and interest

• Aspiration and STEM identity

• Technology is for boys – the impact of stereotypes

• Early engagement and building STEM capital 

• Careers education and lack of female role models

• Role of parents

• Androcentric working environment



WHAT CAN BE DONE?



TECH PARTIES



TECH PARTIES



TOWER HAMLETS’ POSTERS



TOWER HAMLETS’ POSTERS











PROJECT OUTPUTS



PROJECT OUTPUTS

www.techwomenuk.com 

@techwomenuk

http://www.techwomenuk/


CAVTL defines the two-way street as: “The key enabling factor is the VET 
system working as a two-way street, not further education and skills 
operating as a separate‘sector’. The two-way street is about genuine 
collaboration between colleges and training providers, and employers. 
In the best examples the Commission has seen, employers are not just 
customers of vocational teaching and learning, but are engaged at 
every level in helping to create and deliver excellent vocational 
programmes. Collaboration is based on the recognition that there is 
added value in working together. Providers and employers make 
distinctive contributions for mutual benefit.” (Commission for Adult 

Vocational Teaching and Learning p.7)

TWO WAY STREET



“In the best provision we have seen, leaders and 
managers (in colleges, training providers and 
companies) develop strong collaborative 
arrangements as the basis for the two-way street. 
They demonstrate an ‘external disposition’ – facing 
outwards from their own organisations to develop 
productive strategic partnerships in order to ensure 
that vocational programmes meet employers’ skills 
needs, now and in the future.”

TWO WAY STREET




