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AN AGENDA FOR ACTION FOR INDUSTRY

% of Women and men in technology jobs worldwide by Company
Lightner & Molla(2014) n = 334,554
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AN AGENDA FOR ACTION FOR EDUCATION

% of women in computing (Source :Women in IT Scorecard E-Skills/BCS 2014)
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CYCLE OF NON-ENGAGEMENT

A complex cycle that

reinforces the low Poor perception of
. tech industry and

numbers of girls and tech careers

women in technology

both in education and

indust Women and
Inaustry Technology

Cycle of

non-engagement

Androcentric working Lack of girls

R choosing t.echnology
subjects

Skills gap created by
lack of applications
from women
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“If we can crack the issue of getting more
girls into those types of careers, there
could be huge business benefits...
increasing the number of women working
in IT could generate an extra £2.6 billion
each year for the UK economy. Significant
efforts need to be made to

increase the pool of talent”

tech Baroness Sally Morgan, “Make or Break:

women B4 The UK's Digital Future 2015 (February 2015)




* to engage women leaders and practitioners in developing
positive strategies within their institution to encourage
female staff and students into programming and the
technology industry

 develop a clear line of sight to work in the technology
industry for the whole institution

* to drive up the effective use of technologies in teaching

and learning by emulating best practice in the technology
industry
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* to develop an ongoing dialogue between the sector and
the technology industry to provide internships and
mentorship for women staff to improve understanding
and engagement

* encourage women to participate in the leadership register
and create a strong community of practice for
#techwomenuk
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STORY SO FAR

Steering Group

Research
Tech Parties — Stakeholder Focus Groups

Workshops
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RESEARCH
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Participation and interest

Aspiration and STEM identity

Technology is for boys — the impact of stereotypes
Early engagement and building STEM capital
Careers education and lack of female role models

Role of parents

Androcentric working environment
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WHAT CAN BE DONE?

tech tech tech tech tech
wemen Ul wemen [l wemen Bk wemen [els wemen s
50 Ways to get Women into Tech 50 Ways to get Women into Tech 50 Ways to get Women into Tech 50 Ways to get Women into Tech 50 Ways to get Women into Tech
Part 1 : Inspiring Girls Part 2 : Promoting Tech Careers Part 3 : Engaging Industry Part 5: Help and resources Part 4 : Marketing Technology
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TECH PARTIES
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TECH PARTIES

m

tech
wemen

ng

The
Education
& Trainin

Foundation

49

@
O
0
@
=i
©
A
Q
&}



Compassionate
Technology ic

My new job

AMAZING!

Including my

new salary...

IStandout

~inan industry of men
Join me and work

in technology
— today!

Help improve quaility of life by
improving technology

tech TOWER HAMLETS' POSTERS
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With technology T Careers -

YO Uhave the
power

h change
world ¢

O-N

Graphic designer
\\Web developer
Programmer

Animator

/ Wouldn't

it be

= therea vve]rgﬂgr%

= WOMENin IT?

You can be

that change!
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CLICK

The TECHNOLOGY

in your life

to be more Creative
and successiul
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Be A Tech Woman Today!

Can you see a woman
in a man’s world?

Yy voiRi

Droyrmind (\
W%WWW“\?‘“\ | ‘
+ Do ‘ '
A |
| Be different

Be real
Be the girl that
stands out!
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pursie a career i taol\ho%g%?

Male dominated working
environment

Gender discrimination

Family discouragement
Religious obligations
Low self esteem
Low ambition

Stigma




PROJECT OUTPUTS

tech WOMEN IN TECHNOLOGY

RESOURCEPACK2:BARRIERSTOTECHNOLOGY
wemen B4

o get your learners thinking about their own sttitudes to technology.
Post s or via an online resource ke Padiet Their answers will help
follows.

The Women in Technology Project
Research Report April 2015

Be A Tech Woman Today!

Can you see a woman
- Teacher's Notes irdresset. Nurse or Teacher seem more accessible and more female
in a man’s world? T e b i e il

chaired by Baroness Sally Morgan, "Ma

pameeanmeres  \WWOMEN IN TECHNOLOGY LESSON PLAN

extrs £256 billion each year for the UK ¢

i maths st school? f yes, why f o, why?

b enjoy STEM subjects and do wellin them. A high % of gils cte STEM
are less kely to aspire to have s career in science or technology. Girs
B 1o be higher achievers especially in Maths.

Jurages girls from studying or pussuing  career in technology?

inment factors impact on gir's engagement in STEM, parental and
s on girts engaging in technology.  Girls interested in STEM are highly
bbiities rather than extemal factors. Parents are significant influencers.
Bathers are cited as being the biggest influence, in UK mothers are cited
h;gmaxmm feel uncomfortabie about a career in Technology,

b zubjoct?

rising around 20% of computerg DU Tation 2 hours Select the high tech or low tech opfan
the issue of getting more girls into tha: depending on availsbie resoures
Significant efforts need 1o be made to
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PROJECT OUTPUTS
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jor The project +  Events News

Resources

Together with our partners we are creating a
selection of resources to help you get more
women in to technology. You will find
promotional material, teaching

resources, activities and games

@ tome

Contact us

techwomenuk
Inspiring the FE & Skills sector to engage

with industry 1o get more women Into
technology

@ England
& techwomenuk com

2 95 Followers you know
@ M rroe P
dcaf»

163 16 Photos and videos

M essages

$# Oiscover

FOLLOWNG

NEETS FOLLOWERS
210 637 328

141 é

Tweets Tweets & replies Photos & videos

) techwomenuk et womenu
Tech Women Today is out!
paper.litechwomenuk/14... Stories via
@CoderDojo @youngrewired
@techwillsaveus

View summary

[P ——
Christina Conroy OBE @ConroyChrstina 2
The Education & Training Foundation @E_T_Foundation [2techwomenuk
raise the profile of Women in Technology
mail estyledigital co. Uk ViewEmaivy

9 “

@ techwomenuk Fiechomenus 20
Power on badges ready for our event on Thursday
techwomenuk com/events/ in Manchester courtesy of @BadgeBoyUK

Who 10 follow - Retresh  view st

Kellogg School & (:Kzllo
Followed by Sarsh Schiotta

2 Foliow
JayneHolt 2.1+
2 Follow
Kerry Gray (2
Foilowed by Pa

2 Foliow

Popular accounts - Find fiends

Trands - change
#EDBright
Fadtechist
#aerats

Katie Hopkins
Batman v Superman
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&

coralesce

The
Education

& Trainin
Foundation

@techwomenuk

tech
wemen



http://www.techwomenuk/

CAVTL defines the two-way street as: “ The key enabling factor is the VET
system working as a two-way street, not further education and skills
operating as a separatesector’. The two-way street is about genuine
collaboration between colleges and training providers, and employers.
In the best examples the Commission has seen, employers are not just
customers of vocational teaching and learning, but are engaged at
every level in helping to create and deliver excellent vocational
programmes. Collaboration is based on the recognition that there is
added value in working together. Providers and employers make
distinctive contributions for mutual benefit” (Commission for Adult
Vocational Teaching and Learning p.7)
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“In the best provision we have seen, leaders and
managers (in colleges, training providers and
companies) develop strong collaborative
arrangements as the basis for the two-way street.
They demonstrate an ‘external disposition’ — facing
outwards from their own organisations to develop
productive strategic partnerships in order to ensure
that vocational programmes meet employers’ skills
needs, now and in the future.”
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Be A Tech Woman Today!

Can you see a woman
in a man’s world?

Yy voiRi
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Be real
Be the girl that
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